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Information for Applicants - Board Director Positions (2026) 
Gippsland Health Network Limited, trading as Gippsland PHN 
Introduction
Gippsland PHN’s vision is a measurably healthier Gippsland.
We are seeking experienced and committed individuals to join the Board as Directors and contribute to improved health outcomes across our diverse region.
Primary Health Networks (PHNs) operate as regional system partners, with responsibilities spanning commissioning, service integration, population health planning and performance oversight. This requires strong governance capability to manage complexity, risk and cross-sector collaboration.
About Gippsland PHN
Gippsland PHN is an independent, not-for-profit public company limited by guarantee, and part of the national PHN Program established in 2015.
The Gippsland PHN catchment covers over 41,000 km² and services a population of more than 300,000 people across the Local Government Areas of Bass Coast, Baw Baw, East Gippsland, Latrobe, South Gippsland and Wellington.
Gippsland PHN works to improve the efficiency and effectiveness of primary health care by:
Coordinating and integrating local health care services in collaboration with Local Hospital Networks
Commissioning primary care and mental health services to address population health needs and service gaps
Strengthening capacity across primary care providers and supporting high-quality service delivery
Board Composition and 2026 Appointments
The Gippsland PHN Board comprises nine Directors.
In 2026, three Board positions fall due (A-cycle):
· Two elected Director positions
· One appointed Director position
At least one new elected Director must be appointed due to a mandatory retirement. Other positions are subject to re-election or re-appointment.
The nomination and selection process is overseen by the Director Independent Selection and Remuneration Committee, with outcomes confirmed at the Annual General Meeting in November 2026.
Role of a Board Director
Board Directors are responsible for the governance and strategic direction of Gippsland PHN.
This includes:
· Contributing to the strategic direction and long-term priorities of the organisation
· Overseeing organisational performance and outcomes
· Ensuring strong governance, including financial, legal and regulatory oversight
· Supporting effective commissioning and system integration across the region
· Contributing to informed, independent and strategic decision-making at Board level
This is a governance role, distinct from management, requiring a strategic perspective and sound judgement.
Skills and Experience
The Board uses a skills-based composition framework to ensure it has the capability required to govern effectively in a complex and evolving health system environment.
Based on the current Board capability assessment, priority areas to strengthen include:
· Digital and data governance
· Commissioning and system design
· Commercial and financial acumen
· Primary care clinical expertise and/or health system knowledge
Candidates are encouraged to demonstrate their experience in these areas where relevant. However, all applications will be assessed holistically, based on overall capability, experience and potential contribution to Board composition.
In addition, candidates should demonstrate:
· Strong governance capability and understanding of Board responsibilities
· Strategic thinking and systems-level perspective
· Ability to operate effectively in complex organisational environments
· Commitment to sound governance practices and ethical conduct

Diversity and Inclusion
Gippsland PHN values diversity and is committed to ensuring the Board reflects the communities we serve.
We welcome applications from people of all backgrounds, including individuals with lived experience and those from First Nations, culturally diverse, disability and LGBTIQA+ communities.
Term of Appointment 
Directors are appointed for a three-year term, concluding at the 2029 Annual General Meeting.
Time commitment
Directors are expected to commit approximately 15–18 hours per month, including:
· Monthly Board meetings (currently held during business hours)
· Preparation and review of Board materials
· Participation in at least one Board committee
· Attendance at strategic planning and governance workshops
· Representation at relevant stakeholder and community events
Remuneration
Directors receive remuneration in accordance with the Constitution, including:
· Annual stipend
· Superannuation
· Reimbursement of approved expenses
· Eligibility for salary sacrifice
Governance Requirements
Directors are required to:
· Maintain high ethical standards and confidentiality
· Declare any actual or perceived conflicts of interest
· Complete a Declaration of Private Interests upon appointment
· Participate constructively and respectfully in Board and Committee processes
Successful candidates will be required to:
· Hold a valid Director ID or be in the process of obtaining one
· Undergo background checks, including a criminal history check
Further information
Further information is available on our website: www.gphn.org.au. 
 The Gippsland PHN Constitution can be accessed at:
https://www.gphn.org.au/about-us/constitution/ 
How to apply
Candidates must submit the following documentation:
1. Director Candidate Details Form
2. Board Skills Matrix – Candidate Self-Assessment
3. Candidate Nomination and Consent to Act as Director
4. Brief biography (maximum 400 words, for ballot purposes)
5. Cover letter outlining relevant experience and suitability
6. Curriculum vitae (concise and relevant)

Applications should be submitted to: 
company.secretary@gphn.org.au

Enquiries 
For further information, please contact: 

Amanda Proposch
Company Secretary
Email:  Company.Secretary@gphn.org.au
Telephone:  03 5175 5444 or 0447 223 919

The information is available in alternative formats upon request.
Closing Date
Applications close at 11:59pm on Sunday 2 August 2026
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GIPPSLAND

An Australian Government Initiative




