	POSITION DESCRIPTION

	GENERAL PRACTITIONER


	QUALIFICATIONS

· Bachelor of Medicine with relevant experience in General Practice.


	TERMS AND CONDITIONS OF EMPLOYMENT

· Consistent with the conditions contained in the Individual Employment contract.



	ESSENTIAL CRITERIA
· Registration with the Australian Health Practitioner Regulation Agency (AHPRA).
 

	RESONSIBLE TO

· Practice Principal


	APTITUDE

· Excellent communication skills.

· Ability to efficiently manage workload.

· Be supportive of health and welfare of all staff.

· Maintain positive lines of communication with other health care professionals and the community.



	RESPONSIBILITIES

· Initiate and be responsible for the clinical care of patients in a diverse outpatient population.

· Arrange patient management in accordance with the best interest of the patient.
· Perform minor procedures are in practice.

· Consult with other health professionals as required with respect to patient management and related issues.

· Document relevant clinical information concisely and accurately. 

· Provide clinical and procedural services to Bairnsdale Regional Health Service.

· Arrange the ongoing medical management of hospital patients, aged care and hostel residents.

· Participate in the on call roster for afterhours services.

· Actively participate in the quality activities and the practice Accreditation process in accordance with standard practice.
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	CONTINUING EDUCATION

· Attend to administrative duties concerning the correct performance of the relevant discipline.

· Liaise with other Medical staff, Allied health and support staff.

· Provide Clinical leadership to other members of the health care team.



	HUMAN RESOURCE MANAGEMENT

Provide support and commitment to the Human resource policies including workplace Health and safety, equal employment opportunity and anti discrimination legislation implemented at the Practice.



	TECHNOLOGY ASSESSMENT

Participate in reviews and upgrades relevant to the clinical Practice.



	QUALITY ASSURANCE

· Review quality of patient care by participating in quality assurance programs, including clinical audits and case studies.

· Actively participate in the accreditation process and the enhancement of the continuum of patient care.



	WORKPLACE HEALTH AND SAFETY

· Assist in maintaining safe work practices.
· Participate in the identification of potential hazards and problems.
· Follow accident prevention strategies to enhance infection control and safe practice procedures and policies.
· Follow the correct implementation and use of all safety and protective equipment in the workplace.
· Report all accidents, incidents or mishaps, as well as injuries and or symptoms that may be related to work place health and safety risks and ensuring appropriate documentation is completed.


	CODE OF PRACTICE

· Act in a manner consistent with the Australian Medical Association code of conduct and ethics at all times.

· Treat all patients, staff and professional colleagues with courtesy and respect.

· Contribute to the cost effective utilisation of human and material resources.


